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LLLI Prerequisites to Applying for Leadership

Heobxoaumbie TpeboBaHua K KaHguaatam B Begyuwime sctpey
(KoHCcynbTaHTLI-BONOHTEPDI) J1a Jleue Jluru

Personal Breastfeeding Experience Jlu4Holii onbim KopmsaeHus 2pyosbio
Mother has breastfed her baby for at least nine MaTb KopMuna rpyabto CBoero pebéHka no KpanHemn
months when she applies for leadership. Baby mepe B TeYEHUE AEBATU MecALEB Ha MOMEHT

was nourished with mother's milk until there was | nogauu 3aaBku Ha obyyeHue Ha Begyuiyto. Pe6EHOK
a nutritional need for other foods (i.e., about the | 6b11 BCKOpMIEH MaTEPUHCKMM MOIOKOM, MOKa He
middle of the first year for the healthy, full term BO3HMK/0 NOTPEOHOCTM B APYrMX NPOAYKTaxX

baby). If baby has weaned, the baby was nursed nUTaHuA (T. . NPUMEpPHO B cepeaunHe NepBoro roga

for about a year and the transition from U3HU ANs 300POBOMO AOHOLWEHHOTO pebéHKa).
breastfeeding respected the baby's needs. Ecnum KopmaeHue rpyablo yKe 3aBepLUnioch, TO OHO
Note: Special consideration may be given to a NPOAO0XKANOCh HE MEHEE YEM NMPUMEPHO rog, a
woman whose personal breastfeeding experience | 3aBeplieHMe KOPMIEHWUS NMPOU3OLLJIO C YBAXKEHMEM
is outside the realm of a normal course of K Hy»Xaam pebéHka.

breastfeeding. lMpumeyaHue: omoensHO paccmampusaromcs

aHKkemol mameped, Yel AuYyHsIl oneim B 8bixodum
3a npeodesibl HOPMAsbHO20 x00a B.

Mothering Experience MamepuHckuii oneim

Mother values nursing at her breast as the MaTb cuMTaeT KOPMIEHME TPYAbi0 ONTUMA/IbHbIM
optimal way to nourish, nurture and comfort her | cnocobom nuTath peb6€éHKa 1 ya0BNETBOPATbL €ro
baby. She recognizes, understands and responds | noTpebHOCTM B KOHTaKTe, 3a60Te, Nacke u

to baby's need for her presence as well as for her | ycnokoeHun. OHa 0CO3HAET, NOHMMAET U pearnpyet
milk. She manages any separation from baby with | Ha noTpebHoCTb pebéHKa He TO/IbKO B €€ MOJIOKE,
sensitivity and respect for the baby's needs. HO 1 B e€ npucyTcTBuK. OHa opraHusyert aboe
pasfly4yeHme C MasbllLOM C YYTKOCTbIO U YBaXKEHMEM
K NoTpebHoCcTAM pebEéHKa.

Organizational Experience Op2aHu3ayuoHHbIii onbim:
¢ |s a member of LLL. ® asnsaetca yneHom S/,
e Supports LLLI purpose and philosophy. ® nopaepkmeaet uenu n eunocoduio N1,
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¢ Has attended at least one series of meetings
(where available) and has demonstrated a
commitment to LLL.

* Owns and is familiar with the contents of the
most recent edition of THE WOMANLY ART OF
BREASTFEEDING (if available in her language) as a
primary resource for LLL Leaders.

¢ Has a recommendation from an LLL Leader.

e roceTuna no KpariHen mepe ogHy cepuio BcTpey™
(Tam, roe ecTb BCTpeUM) M NPOAEMOHCTPUPOBana
npusepxeHHocTb J1J1/1,

® MmeeT camoe nocneaHee usgaHune «MckyccrTea
rPy4HOro BCKapMJ/IMBaHUA» (€CIM OHO MMeeTcA Ha
eé sA3blKe) B KayecTBe NepBUYHOTIO pecypca Ans
Beaywmx sctped J1/1J1 n 3HaKoma c ero
cofeprKaHuem,

® MeeT pekomeHgaunto ot Begywen sctpey J1/1/1.

* Cepua cocTouT U3 4 BCTpeu.

Personal Traits

¢ Has sufficient command of language to
complete the application and preparation for
accreditation and to fulfill the responsibilities of
LLL leadership.

¢ Has an accepting and respectful attitude toward
others.

e Exhibits warmth and empathy towards others.

e Demonstrates or is willing to develop effective
communication skills.

JluyHocmHbIe Kayecmea:
® [0CTaTOYMHO XOPOLUO BNAAEET POAHbLIM A3bIKOM
ANA Toro, Ytobbl NoAaTb AOKYMEHTbI, MPONTH
NoAroTOBKY K aKKPeAUTaLMN N UCMONHATD
obAsaHHOCTU Beayweit Bctped JI/T;
® C TEPMMMOCTbIO U yBaXKEHNEM OTHOCUTCA K
APYTYM Ntoasam;
® POoABAAET TEMNNO U COMYBCTBUE K APYIUM;
® [eMOHCTPUPYET UM rOTOBA PAa3BMUBATL
3 PeKTUBHbIE HAaBbIKM 0bLLEHNUA.

LLLI Criteria for Leader Accreditation

Kputepun akkpegutaumm Begywen sctpeu JIJ11

To be accredited as an LLL Leader, a woman will
meet the following criteria:

* She has met the LLLI Prerequisites to Applying
for Leadership (as listed above).

¢ She has nursed her baby for about a year.

¢ She has demonstrated understanding of LLLI
philosophy.

e She has conveyed her knowledge of basic
breastfeeding management, outlined in
Breastfeeding Management Skills Criteria.

¢ She has demonstrated leadership skills and
attitudes, outlined in Leadership Skills Criteria.
¢ She has completed the LLL Leader accreditation
process.

¢ She has signed the LLL Leader Statement of
Commitment.

La Leche League is a worldwide, educational,
nonsectarian, non-discriminatory service
organization.

[na nonyvyeHns akkpeaguTauum B Kavectse Beayuien

BcTped J1J1/1 eHWwuHa 4oNXKHA OTBeYaTb

cnefyrowmm KpUTepmuam:

® OHa ygosnetBopsaeT «Heobxoanmbim
TpeboBaHMAM K KaHAMAATam B Begylwime BcTpey
NNN» (cm. Bblwwe);

® OHa Kopmmna cBoero pebéHkKa He meHee 1 roaa;

® OHa noHumaet ¢unocoduto NIN/1;

® OHa NPofABMJIa CBOW 3HAHNA OCHOB rPyAHOro
BCKapPM/IMBAHWA, U3N0XKEHHbIX B pa3aene
«Heobxoanmble 3HAHMA O KOPMIEHUU TPYABIOY;

® OHa NPOAEMOHCTPMPOBaAAA HaBbIKK U
nosegeHMe, onMcaHHble B pasgene
«Heobxoaumble HaBbIKM Beayuien»;

® OHa 3aBepLuUnIa NPOLLECC aKKpeauTaLmm
Beayuwieit sctpeu JI/7;

® OHa noanucana 3asaBJeHUe 0 NPUHATUN
obasaTenbcts nepea /1171 (SoC).

J1a leye Jlnra — BcemmpHas, NpocBeTUTEIbCKaA,
HepenrMo3Has, HeAUCKPUMMHALMOHHAA,
HEKOMMepYeCcKas opraHmnsaLma no B3auMHOM
noaaepike KOpMALLMX MaMm.
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Breastfeeding Management Skills Criteria

Heobxoanmbie 3HaHUA 0 KOPMAEHUU TPYAbIO

Upon completion of her application, the newly
accredited Leader will be able to demonstrate
knowledge of basic breastfeeding management
and problem solving techniques, basic lactation
physiology of the mother and baby, and of the
normal course of breastfeeding as described in
the most recent edition of THE WOMANLY ART
OF BREASTFEEDING, which will be owned by the
newly accredited Leader, if it is available in her
language.

The newly accredited Leader will have completed
the LLLI "Breastfeeding Resource Guide," if
available in her language, or its counterpart. If the
LLLI "Breastfeeding Resource Guide" or its LAD-
approved counterpart is not available in her
language, she will have identified appropriate
resources in her language, as available and as she
is able, in the following categories of
breastfeeding management. The categories
include but are not limited to:

e LLL resources available to Leaders

* Mother-to-mother helping techniques

e Structure and function of the breast

e Management of breastfeeding

e Positioning techniques

¢ Infant anatomy, sucking mechanisms and
breastfeeding behavior

¢ Infant reflexes

¢ Potential problems (e.g., nipple or breast
problems, slow or low weight gain, thrush,
allergies)

* Role of maternal and infant nutrition

e Solid foods

e Weaning

* Premature infants

e Jaundice

¢ Hand expression and pumping

¢ Working and breastfeeding

The "Breastfeeding Resource Guide," if available
in an Applicant's language, or its LAD-approved
counterpart will be completed by the Leader
Applicant as part of her application in the way
that the Applicant, Leader and LAD

Mocne 3aBepleHns obyyeHUA akKpeaMTOBaHHanA

N1 Beaywiana BCTpey Ao/1XKHa 06/1a4aTb 3HAHUAMMA

no Temam:

® OCHOBHbIe MNPUHUMMbI FPYAHOrO BCKapMAMUBAHUA,

® NyTu pewweHuns npobnem,

® OCHOBbI PU3MONOTUM TPYAHOTO BCKAPMIMBAHUA
Ans maTepu n pebéHka,

® HOpPMaNbHOE TeYEeHUEe KOPMAEHHUA.

ST Tembl OMUCAHbI B NOCAeAHEM U34AHUN KHUTU

«MCKyCcCTBO rpyAHOrO BCKAapMINBAHUAY,

npuHaanexkawen Beayuiei, ecnm sta KHUra

OOCTYMHA Ha eé A3blKe.

HoBan Beayuias 3asepwuna paboty ¢
«PyKoBOACTBOM MO UCTOYHUKAM MHPOPMaLMK O
B», ecin OHO JOCTYMHO Ha eé A3blKe, N ero
aKBMBaneHTom. Echm «PykoBoacTBO» MAKM €ro
of06peHHbI OTaenom akkpeautaumm (LAD)
9KBMBANEHT He A0CTyneH Ha eé A3blke, Beayuwian
Hall/Na COOTBETCTBYIOLLME PECYPCI HA eé A3bIKE, B
paMKax eé BO3MOXKHOCTeN, N0 ocHoBam [B. 3Ta
MHPOPMALMA BKNIOYAIOT B ceba cnepytolume Tembl
(HO He orpaHMuMBaeTCa MMK):

® pecypcbl JII1, pocTtynHble ana Begywux,
CcXema MoOMOLLUY OT MaMbl K Mame,

aHaTOMMA N PYHKLMOHUPOBaHMWE rpyam,
NPUHLMNbI TPYAHOTO BCKapM/IMBaHUA,
cnocobbl NpUKNaAbIBaHUS, NO3bl,

pebEHOK: aHaTOMMSA, NPOLLECC COCaHUA,
nosegeHue Npu KOPMAEHUU TPYAbIO,
pedneKcbl pebEHKa,

® BO3MOMXKHble TPYyAHOCTU (Hanpumep, Npobaembl
COCKOB WU/ TPYAN, MeSNeHHbIN Nan
He[0CTaTOYHbIM HAabop Beca, MOJIOYHULLA,
annepruu),

PO/Ib MAaTEPUHCKOTO N AETCKOTo NUTaHUA,
BBEZEHMNE MPUKOPMA,

3aBepLUeHMe KOPMJIEHUSA,

HeOHOLEHHbIe AeTH,

KENTyxa,

PYYHOE CLEXMBAHUE U CLEKMBAHMNE
MOJIOKOOTCOCOM,

® paboTa u KopmseHue.

«PyKkoBOACTBO», €C/IN OHO AOCTYMHO HA A3bIKE
KaHamaaTa, unu ero ogobpeHHbii Otgenom
aKKpeauTaLMmn 3KBUBANEHT, 6bin0 NpopaboTaHo
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representative determine is best suited to her
individual situation (e.g., completed alone by the
Applicant using resources available to her,
completed at an Applicant workshop, or
completed in parts in collaboration with another
Leader or LAD representative). A newly
accredited Leader will be able to demonstrate
knowledge of how to use LLL information and
resources, if available and as she is able.
Ownership of the BREASTFEEDING ANSWER
BOOK is strongly recommended, if available in her
language. Other recommended (but not required)
resources where available include, but are not
limited to: LLL Professional Liaison Programs,
LEADER'S HANDBOOK, LEAVEN (or another LLL
Leader publication in her language), NEW
BEGINNINGS (or another LLL member
publication), the LLLI Web Site (including links
from the LLLI Web Site), breastfeeding resources
available to her on the Internet, and other
resources in her language.

KaHanagaTom B pamKax eé noarotoBKM cnocobom,

noaobpaHHbiMm KaHanaaTom, eé noaaep:kusatoLLen

Beayuwien n npeacrasutenem LAD, ncxogn us eé

MHAMBUAYaNbHOW cUTyaumn. Hanpumep,

npopaboTtaHo camocToAaTenbHO KaHamMaaTom ¢

NCNo/ib30BaHMEM AOCTYMHbIX el pecypcoB; 1Mbo Ha

ceMunHape gnsa KaHamaaTtos; iM60 No Yactam

BMecTe ¢ Apyroi Beaylwien nnamn npeacraButenem

LAD. HoBad BeayLias B COCTOAHUM

NPOAEMOHCTPUPOBATL CBOE YMEHME MOJ1b30BATbCA

nHbopmaumen n pecypcamu /17171 B pamkax eé

BO3MOXHOCTEN.

MbI HacToATENbHO peKomeHayeM NprobpecTun cBol

aksemnnap «KHuru oteetos o 'B», ecnm oHa

OOCTyMHa Ha s3blke Beayweli. Cheagytowme

pekoMmeHAayemble, HO He obA3aTe/ibHble pecypchbl B

3aBUCUMOCTW OT UX AOCTYMHOCTU BKJIIOYAIOT, HO He

OrpaHNYeHbl caeayoLWnMMu:

® nporpammbl cotTpygHudectsa J1I/1J1 ¢
MeZLNnepCoOHaIOM,

® «KHura Beayuwei» (Leader’s Handbook),

e Leader Today (nau apyroe uspaHue ans
Beayuieit sctped /17171 Ha eé A3bike),

e Breastfeeding Today (uau apyroe nsgaHue ans
yneHos /111N1),

® caunt 111N, BKNtOYasA CCbINIKK,

® [pyrve AOCTynHble Beb-pecypckl no B,

® pyrue pecypcbl Ha A3blke KaHanaaTa.

Leadership Skills Criteria

Heobxoaumbie HaBbiku BegyLuei

Upon completion of her application, a Leader
Applicant will have demonstrated awareness and
understanding of the leadership skills necessary
to assume the responsibilities of leadership. The
Applicant, with the help of the contact Leader
(where available), will have completed a checklist
of topics to discuss in preparation for leadership,
if one is available in her language. Upon
completion of her application, the Leader
Applicant will have demonstrated that she:

¢ Understands the importance of acceptance and
respect for individual choices regarding
breastfeeding and parenting.

e Can communicate effectively in providing
mother to mother help.

e |s familiar with LLL resources and can gather,

Mo 3aBepLlieHnn NoaroToBkn KaHamaat oco3HaeT U
NOHUMAET, Kakne ymeHua Heobxoaumbl Beayuei
ONA BbINONHEHUA eé oba3aHHoCTel. Mpu
noagepKke Beaywen-Kypatopa (B cnyyae eé
foctynHoctn) KaHamMaaT, roToBAcb K CBOEW ponu,
O0/MKHa NpopaboTaTb CNMCOK TemM ANA 0bcyKaeHus,
€C/IN 3TOT CMNCOK MMeeTCA Ha eé asbike. [1o
3aBepleHnMn Noarotoskn KaHgmaat
OEMOHCTPUPYET, UTO OHa:

® MOHMMAaEeT Ba*KHOCTb TEPNUMOCTU N yBaAXKEHMUA
JIM4yHoro Bbibopa B BOMPOCax KOPMIEHUA FPyabHO
N BOCNUTaHUA;

e ymeeT 3¢ PeKTMBHO 06LWLaTbCA, NPeaoCcTaBans
NOMOLLL OT MaMbl K MaMe;

®3HaKoma c pecypcamu 111 n moxKeT cobpaTb,
OpraHM30BaTb U M3B/IEYb HEOBXOANMYIO
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organize and retrieve pertinent information.

¢ Understands and agrees to work within LLL
guidelines for consulting, documenting and
reporting.

¢ Understands and agrees to work within LLLI
policies as presented in the LLLI Bylaws, Policy
and Standing Rules Notebook, the LEADER'S
HANDBOOK and other LLLI publications.

These skills and attitudes are covered in the
LEADER'S HANDBOOK and are learned through
reading, personal experience, attendance at
Series meetings, LLL conferences and workshops,
and discussion with sponsoring Leader(s) and LAD
representative(s). These skills and attitudes are
demonstrated in the Personal History, during
Series meetings and during completion of the
"Preview of Questions Mothers Ask."

nHpopmauuio;

® NoHMMmaeT npeanucanua JI/1/1 no
KOHCYNbTUPOBAHUIO, AOKYMEHTALMN N OTYETAM U
cornacHa paboTaTb B COOTBETCTBMU C HUMMU;

® MOHWMaET U corflacHa paboTaTb B COOTBETCTBUM C
noAnTUKoN 1 npasuaamm JI1JTIN, oTpaxkeHHbIMK B
Yctase JIJ1J7IN, co CBogom NpuHUMNOB 1 NPaBUN
NNN, «KHuroit Begywen» n apyrumm
nyé6ankaumamm 1NN,

OTM HaBbIKK U NOAXOAbl ONUCAHbI B «KHUre
Beayuwien» 1 n3yyaotcs NocpeacTBOM YTEHMS,
JINYHOTO OMbITa, NOCELLEHNA BCTPEY, KOHbepeHUN
n cemunHapos J1/1/1, a TaKKe B ANCKYCCUAX C
nogJeprkmBatolen Begyuwen n npegcrasmrenem
LAD. 311 KayecTBa U Noaxoabl NpoABAAOTCA B
O6cyKAeHMM NIMYHOTO OMNbITA, BO BPEMA BCTPEY U B
npouecce ynparkHeHua «Mtoroean becega»
(Preview).

LLLI Prerequisites for Leadership - Guidelines for Leaders

Heobxoaumbie TpeboBaHua K KaHauaatam — pyKoBoACTBO ANs

Begyuwmx

Introduction

1) La Leche League International (LLLI) accredits
Leaders to carry out its purpose and mission.
Leaders are a diverse group of women
representing a broad spectrum of cultures, bound
together by a common philosophy and a mother-
to-mother approach to providing breastfeeding
help.

2) The credibility and authority of LLLI are due, in
major part, to the fact that all LLL Leaders are
experienced breastfeeding mothers. LLL wants to
attract prospective Leaders who have or are
willing to develop the knowledge, experience,
and skills needed to help mothers breastfeed and
gain a better understanding of mothering through
breastfeeding. Collectively LLL Leaders provide a
variety of real life examples of mothering through
breastfeeding and ways that challenges to
breastfeeding can be overcome. The LLLI
Prerequisites to Applying for Leadership are
written in broad terms recognizing that mothers

BBepeHue

1) Na/leye /lvra akKpeguTyeT Beaylimx gns
BbINOJ/IHEHUSA €€ Lenn n muccuun. Begywme —
3TO Pa3HOPOLHAA rPyNna KEeHLUH,
NpeacTaBAAOWMX LMPOKUIA CNEKTP KY/bTYD,
CBA3AHHbIX 4PYr C Apyrom obuieit
dnnocodmen N NPUHLUUNOM NOMOLIM B
Bonpocax B «0T mambl K Mamey.

2) NN — KomneTeHTHas U Bbi3blBatoLWwan
[0Bepue opraHnsaLms, rnasHbiM obpasom
noTomy, 4to Bce Beayuime — onbiTHblE
Kopmalwme matepu. J1J1/1 ctpemunTcA
npuBaedYb MaTepen, roToBbIX K yraybaeHuto
3HAHWI, OMNbITA U HABbIKOB, KOTOPbIE
HeobxoAMMbl, 4TOObI NOMOraTb APYrum
MmaTepsAmM KOpMUTb Fpyabio 1 6aaroaapa
3TOMY NyyLle NOHMMaTb CBOE MaTepUHCTBO. B
cBoem coobuiectse Beaywme Bctpey I
nNpeaocTaBAIOT pasHble }KU3HEHHbIE
NpYMepbl KOPMALLMX MATEPEN, a TaKKe Toro,
KaK TPYAHOCTU, CBA3AaHHbIE C KOPMAEHUEM
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in a variety of circumstances can and do embrace
LLLI philosophy and put it into practice.

3) These guidelines are designed to help a Leader
and interested mother discuss the prerequisites
and together evaluate whether or not the mother
is ready to apply for leadership. A Leader's close
contact with mothers and potential Applicants,
along with her knowledge, observations, and use
of LLL resources, place her in a unique position to
help a mother decide whether or not to apply.

4) In preparation for discussing leadership with a
mother, it is a Leader's responsibility to be
familiar with the Leader’s Pre-Application Packet
which includes information about current LLLI
policies related to leadership accreditation as well
as with THE WOMANLY ART OF BREASTFEEDING
and the LEADER'S HANDBOOK. A Leader can
consult a LAD representative with any questions
or concerns prior to or at any time during an
application.

5) Before a woman can apply to become an LLL
Leader, she needs the support of at least one
active Leader (who could be a LAD
representative). After consultation with co-
Leaders, the Leader writes a recommendation
affirming that the mother meets the LLLI
Prerequisites to Applying for Leadership and that
she will help the mother prepare for leadership.
After a mother begins her application, she works
with one or more Leaders and LAD
representatives to fulfill the remaining LLLI
Criteria for Leader Accreditation.

rpyAbto, MoryT 6biTb NPeoaoneHbl.
TpeboBaHua /1/1/1 K KaHaAnaaTam B Beaylwme
HanucaHbl 4na Toro, YTobbl Beaylaa morna
ybeamnTbca B TOM, YTO 3aMHTEPECOBaHHasA
MaTb NPUHUMAET U NPAKTUKYET dprunocoduto
JI1J1 B camblIX pa3HbIX CUTYaLUAX.

3) 3Tu npasuaa cocTaBAeHbl 414 TOFO, YTOObI
nomoYb Beayluelt n 3aMHTEPECOBAHHOM
MaTepu NPOBECTM NpeaBapUTENbHbIN Ananor
N BMeCTe OLLeHUTb, FOTOBA /I 3Ta Mama CTaTb
KaHAMAATOM. TeCHbIN KOHTaKT BeayLuen ¢
MaTepAMU N NOTEHUMNANbHBIMM KaHAMAATaMM,
HapAgy C €€ 3HaHMAMM, ONbITOM U
ncnonb3osaHuem pecypcos JUJI/1, gatot
Beayuwiein yHMKanbHYO BOSMOXHOCTb MOMOYb
MaTepPU MPUHATbL peLleHne o0 nogave
3aAB/eHuA.

4) ToToBACb K Ananory ob obyyeHnn Ha
BeayLuyto BCTpeY € 3aMHTEPECOBaHHOM
maTepbio, Beagyuwiaa AonXKHA O3HAKOMUTLCA €
«[aKkeTOmM AOKYMEHTOB ANA
3aUHTEPECOBAHHbIX MaTepPEei», BKAKOYAOLWMUM
B ceba MHOPMaLMIO O AENCTBYIOLLUX
npasunax J1/1J71 oTHOCUTENbHO aKKpeauTauum
Beaywmx BcTped, a Takxe ¢ UIB n «KHurom
Beayuwieny». Begywan moxket
NPOKOHCY/NbTMPOBATbCA ¥ NpeactasuTenda LAD
no nobbim Bonpocam u npobaemam, B ntoboe
BpeMSA 40 U BO Bpemsa 0byyeHMA KaHaMaaTa.

5) Mpexae yem ¥KeHLMHa CTaHOBMUTCA
KaHamnaaTom, eit Heobxogmma noageprkKka
Kak MMHUMYM ogHOM Beayliel (KoTopas
MOMKeT bbITb M NpeacTasuTenem LAD). Mocne
coBellaHua ¢ gpyrumun Begywmmm
obyuatowas Begywan nuwet
pekomeHAaTeIbHOe NMUCbMO,
noATeepkaatoLlee, YTo 3anHTepecoBaHHaA
Mama cooTBeTcTByeT «Heobxoanmbim
TpeboBaHMAM K KaHAMAATAM» U YTO OHa
roToBa NOMOYb 3aMHTEPECOBAHHOM Mame
0byumnTbCs Ha Beayuwyto Bctped. Korga
KaHamnpat HaunHaeT cBOKo MNOArOTOBKY, OHA
paboTaeT C 0AHOM MAN HECKONIbKMMM
Beaywmmu BcTped 1 npeacrasutenamm LAD,
4yTOObI COOTBETCTBOBATb BCeM «KpuTtepusam
aKkKpeauTauunm Begywmx sctpey J11/».

Personal Breastfeeding and Mothering
Experience Prerequisites
6) In order to meet the Personal Breastfeeding

Tpe60oBaHMA K NMUHOMY ONbITY KOPM/IEHUA
rpyAblo U MaTepUHCTBA
6) [na Toro YyTob6bI COOTBETCTBOBATH
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and Mothering Experience Prerequisites, a
mother has experienced mothering through
breastfeeding in a way that includes being
available and responsive to her baby's needs. This
experience, combined with what she learns from
other mothers and from LLL resources, provides
her with a strong base for helping mothers.

7) The Personal Breastfeeding and Mothering
Experience Prerequisites are interrelated and to
be considered as a whole, without
overemphasizing individual phrases or sentences.
A Leader can use LLLI philosophy statements,
policy statements, and these guidelines to
stimulate discussions with the interested mother
as they examine together how the mother's
experiences reflect her understanding of
mothering through breastfeeding as presented in
THE WOMANLY ART OF BREASTFEEDING.

8) Leaders discuss and clarify LLLI philosophy
statements with potential Applicants using
resources such as the LEADER'S HANDBOOK and
questions similar to these:

e What is your understanding of each concept
statement? Are any concepts unclear to you? Do
you have reservations about any of the concepts?
¢ How do you see your experiences reflecting the
concepts?

¢ How could your experiences and understanding
of each concept help you fulfill the role of a
Leader?

9) A mother may have experienced situations,
usually short term, in which substitutes for breast
milk and/or nursing at mother's breast were
determined to be or were accepted as necessary.
The Leader and mother, in their discussion of the
Personal Breastfeeding Experience Prerequisite,
consider the mother's understanding of her
baby's needs and LLLI philosophy and how this
understanding is revealed in her subsequent
experience of mothering through breastfeeding.

10) The "special consideration" note applies only

«TpeboBaHMAM K IMHHOMY OMbITY KOPMIEHUA
N MaTEPUHCTBAy», 3aMHTEPECOBAHHOMN MaTepH
HeobxoAMMO NPONTM Yepes onbIT
MATEPUHCTBA, BKOYAIOLWMIA KOPMIEHUE
rpyAbto, MpUCyTCTBUE PASOM C pebEHKOM U
OT3bIBYMBOCTb K €r0 HyXJaM. ITOT OnbIT B
KOMBMHaLUMKM C TeM, YTO OHa y3Hasa OT ApPYrux
matepei u us pecypcos 11N, paet
3aMHTEPEeCcoBaHHOM MaTepu KPernKyto OCHOBY
ONA NOMOLM APYTMM MaTepsAaM.

7) TpeboBaHWs K NIMYHOMY OMbITY KOPMIEHUA
rpyabto M MaTePUHCTBA B3aMMOCBA3aHbI U1
OOJ/KHbI paccmaTtpuBaTbCcs BmecTe, bes
aKLEeHTa Ha oTAe/bHbIX dpasax uim
npeanoxxeHuax. Beaylas BcTpey moxxet
NCnosib3oBaTb NPUHUMNbLI punocodpum I/,
noantuky J1J1/1 u jaHHOe pyKoBOACTBO 4/1A
pa3BuTUA beceapl C 3aMHTEPECOBAHHOM
MaTepblo, U OHM BMECTE aHaIU3NPYIOT,
HaCKOJ/IbKO OMbIT MaTepu oTpakaeT eé
NOHUMaHNE MaTePUHCTBA Yepes KopMaeHue
rpyAblo, Kak onucaHo B «McKyccTBe rpygHoro
BCKAapPMNNBAHUAY.

8) Beayuwan obcyxaaeT n 0bbACHAET
dnnocoduio I1J1 noTeHUManbHbIM
KaHamaaTam, Ucnosib3ysa Takue pecypcbl, Kak
«KHura Begyuieii», 3aaasasn Bonpockl,
MOXOXMe Ha 3TU:

e KaKoBO Balle NOHMMAHWE KaxKaoro ns
npuHUMnoB ¢pmnnocopmmn? AsnatoTca M Kakme-
TO U3 HUX HEMOHATHbIMM A/1a Bac? ECTb Ny
BAC KOMMEHTAPUM K KAKOMY-TO U3 HUX?

e [/e Bbl BUAUTE MUX OTPaXKEHME B BalleM
onbite?

o KaK MoXKeT Ball OnbIT U NOHMMAHWNE KaXKaoro
M3 NPUHLMNOB NOMOYb BaM BbINO/IHATbL POJib
Beaywein?

9) Bo3moXHO, MaTb nonagana B CUTyaLuuu,
06bI4YHO KpaTKOBPEMEHHbIe, B KOTOPbIX ObInK
HY}KHbI /IM CYUTANIUCH HYXKHbIMW 3aMeHUTENN
rPYAHOro Mo1oKa n/uau cnocobbl KopmneHus
pebE&HKa He U3 MaTepUHCKOM rpyam. Beaylas un
3aMHTepecoBaHHan MaTb, 0bcyKaan
«TpeboBaHMA K IMYHOMY ONbITY KOPMAEHUSA
rpyAbto», aHaNM3NPYIOT NOHUMaHWE MaTepbo
HyXA eé pebéHka u punocoduio 1171 u To, Kak
3TO NOHMMaHWe OTPA3MIOCh Ha eé nocieayowem
onbiTe MaTePUHCTBA Yepes3 KOPM/IEHUE TPYAblO.

10) MNpumeyaHme 06 «ocobom paccmMoTpeHUN»



http://www.llli.org/
http://www.lllrussia.ru/
http://www.lllrussia.ru/

Ceog npuHumnos v npasun JIJ1. Mpunoxenune 18. (c) Jla Jleye Jlvra, www.llli.org, www.lllrussia.ru, 2017

to the Personal Breastfeeding Experience
Prerequisite. It has relevance in unusual
situations that can challenge a mother's ability to
breastfeed, such as a physical limitation of
mother or baby. When a mother's breastfeeding
experience differs from that described by the
prerequisite and might warrant this special
consideration, the Leader should consult with a
LAD representative.

11) A mother who makes every effort to meet her
baby's needs for nurturing and nourishment at
her breast and who has demonstrated awareness
of and responsiveness to her baby's need for her
presence can fulfill the Mothering Experience
Prerequisite. A mother can sometimes combine
commitments that take her away from her baby
with an experience of mothering through
breastfeeding that is consistent with LLLI
philosophy.

12) When considering the Mothering Experience

Prerequisite with a mother who has experienced

separation from her baby, Leaders can use the

following as the basis for dialogue and insight:

¢ How the mother demonstrates that she
recognizes and understands the baby's intense
need for her presence and how she responds to
meet this need;

¢ Any impact of separation on mothering through
breastfeeding;

¢ The arrangements the mother makes/has made
to lessen separation between mother and baby,
and/or to minimize disruption of breastfeeding;

* The mother's presentation and explanation of
LLLI philosophy in light of her experience;

* How the mother thinks she would help other
mothers experiencing situations similar to her
own.

13) After discussions using the guidelines
provided above, if a Leader recognizes that a
mother is incorporating LLLI philosophy into her
life, that mother very likely meets the Personal
Breastfeeding and Mothering Experience
Prerequisites. If a Leader is unsure about whether
the mother's experiences thus far fit within the
prerequisites, she can consult with a LAD
representative.

OTHOCUTCA TO/IbKO K « TpeboBaHMIO K IMYHOMY
OnbITY KOPMAEHUA TPyAbtoy». OHO YMECTHO AULLb
B HEODbIYHbIX CUTYaLMAX, KOTOPbIE OC/IOXKHAIOT
cnocobHoCTb MaTepwu K B, Hanpumep
dum3nYecKMe OrpaHMYEHNA y MaTePU NN
pebéHKa. Ecnum onbIT KOPpMAEHMA FPyAbIO Y
MaTepu OT/IMYAETCA OT TOrO, YTO OMMUCAHO B 3TOM
TpeboBaHMM U MOXKeT BbiTb 060CHOBAH «0CObbIM
paccMmoTpeHnemy, Beagywian gonkHa
NPOKOHCYNbTUPOBATLCA € NpeacTtasuTenem LAD.

11) Martb, KOTOpasA npuaaraeT Bce yCuaus, 4tobbl
YA0BNETBOPUTb HYXKAbl pebEHKa B YCNOKOEHUN,
JlacKke M NUTaHUW Ha Fpyam, v MoKasbiBaeT
0CO3HaHMWe noTpebHocTn pebéHKa B eé
NPUCYTCTBMM U OT3bIBYMBOCTb Ha HEE,
yposneTsopsaeT «TpeboBaHUAM K MaTEPUHCKOMY
onbITY». MHOrAa MaTb MOXKET KOMBMHUPOBATb
BbINO/IHEHWE 06A3aTeNbCTB, KOTOPbIE Pa3fyyatoT
eé c pebEHKOM, C OMbITOM MATEPUHCTBA Yepes
rpyAHOE BCKapMAMBaHWE, KOTOPbIN
cootBetcTByeT dpunocodum J11J1.

12) Npu paccmoTpeHnn «TpeboBaHW K
MaTEePUHCKOMY OMbITY» ANA MaTepn, KOTopas
UcnbiTana ANUTENbHYIO PasNyKy CO CBOMM
pebEéHKOM, BeayLime moryT Mcnonb3oBaTb
CNeAyloLLyo OCHOBY A1 AManora U NOHUMaHuA:
* KaK 3aMHTepecoBaHHasA MaTb MOKa3blBaET, YTO
Pacno3HaeT U NOHUMAET NHTEHCUBHYIO
noTpebHOCTb pebEéHKa B €€ NPUCYTCTBUN U KaK
OHa yA0BNeTBOpPSAET eé;

NoBAMANG /X Pa3/lyKa Ha MaTePUHCTBO Yepes
rpyAHOE BCKapM/IMBaHUE;

KaKue Mepbl MaTb
npeanpuHMmaet/npeanpuHana ana
COKpaLLeHUA pasiyku ¢ pebEHKom n/mnm
MUHUMU3aAUUN NpepbiBaHNA KOPM1EHUA
rpyAbto;

n3noxeHue n obbsicHeHme punocodpun /17118
cBeTe cOHCTBEHHOTO ONbITa;

KaK OHa AymaeT NoOMOYb APYrUM MaTepam,
KOTOpble NMonaayT B CUTyaLMuK, MOXOXKMUE Ha eé.

13) Ecnu nocne AMCKYCCUit COrnacHo sTomy
pyKkoBoACTBY BeayLian BCTpey NpuU3HaeT, uto
3auHTepecoBaHHasA MaTb }KUBET B COOTBETCTBUM C
dnnocoduein /1711, 3To 3HAYUT, YTO OHaA, CKopee
BCEro, y40BNeTBOPAET TpebOoBaHMAM K IMUHOMY
ONbITY KOPMJIEHWA TPYAbI0 U MaTepPUHCTBA. Ecau
Beaywiaa He yBepeHa, NOAXOANT SN JINYHbBIN ONbIT
MmaTepu nog 3Tv TpeboBaHMA, OHa MOXKET
NPOKOHCY/IbTUPOBATbCA € npeacTasutenem LAD.
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Organizational Experience Prerequisite

14) The Organizational Experience Prerequisite
establishes that a mother knows enough about
LLL and the role and time commitments of an LLL
Leader to make an informed decision about
leadership. It also provides the Leader with an
opportunity to get to know the mother well
enough to write a recommendation.

OpraHu3auMOHHbDI ONbIT

14) TpeboBaHUe K OpraHM3aLUOHHOMY ONbITY
COCTOUT B TOM, YTO 3auHTepecoBaHHasa Mmama
AocTaToyHo 3HaeT 06 J1/1/1, o poan Beayuwei n
BPeMeHU, KoTopoe Heobxoanmo nocsawate JIJ1/1,
ONA TOro YToObI e€ pelleHMe cTaTb Beayluen
6b110 MHPOpPMMPOBAHHbLIM. Kpome TOrO,
BbINOJ/IHEHWE 3TOro TpeboBaHWs No3BoAET
Beaywien 0OCTaTOYHO XOPOLIO MO3HAKOMMUTLCS C
3aMHTEpPECcOBaAHHOM MaMoW AN HanucaHuA
pekomeHOaumu.

Personal Traits Prerequisite

15) The Personal Traits Prerequisite helps a
Leader identify mothers who have a foundation
for developing effective leadership skills. Effective
leadership relies on a woman's attitude and
approach toward mothers who seek help as well
as the way she presents herself and
communicates with others. As a mother moves
from seeking information and support for herself
to offering these to other mothers, a Leader can
note the mother's current attitudes and skills, as
well as her willingness to learn and interest in
learning. During the application, an Applicant will
have the opportunity to build on the foundation
of her personal traits and further develop the
skills she would need to help mothers as an LLL
Leader.

16) Leader Applicants need adequate language
skills to be able to complete the application. This
includes having or acquiring adequate knowledge
about breastfeeding and the communication skills
needed to be a Leader. If there are challenges to
accessing LLL information due to low literacy,
language barriers, or disabilities, Leaders,
Applicants, and LAD representatives work
together to facilitate access to or develop
necessary resources.

JInyHOCTHbIE KavecTBa

15) TpeboBaHMe K IMYHOCTHLIM KayecTBam
nomoraet Beayuien pacnosHaTb
3aMHTEPECOBAHHbIX MaTepPEN, Y KOTOPbIX eCTb
6a3a ans pasBuTUA 3PPEKTUBHBIX HABLIKOB
Bepywen. dpdekTnsHan pabota 8 JI/1/1
6a3npyeTcs Ha OTHOLIEHUM U NOAXOLE MATeEPU K
OPYrMM MaTepsam, ULLYLLMM NOMOLLb, @ TaKKe OT
TOro, Kak OHa ceba BegeT n obLaeTca ¢ 4pyrumu.
Korga 3anHTepecoBaHHaa MaTb NepexoguT oT
nouncka nHpopmaumm 1 nogaepKKkn aaa ceba K
NX NPEANOKEHUNIO APYTMM MaTepaM, Beaywian
MOKeT 06paTUTb BHUMaHME Ha NoBeAeHMNE U
HaBblKM 3aMHTEPECOBAHHON MaMbl, @ TAKXKe Ha eé
rOTOBHOCTb M MHTEPEC K 0byyeHuto. B npouecce
noarotosku y KaHamaata byaeT BO3MOMXKHOCTb Ha
OCHOBE €€ JIMYHOCTHbIX KAYeCTB Pa3BUTb HABbIKM,
HeobxoaMmble ANA MOMOLLM MATEPAM B KaYecTBe
Beayuwien sctped SI1/1.

16) KaHanpaty B Beayuwme Heob6xoamMmbl
afeKBaTHble A3bIKOBble CNOCOBHOCTU aNA
NPOXOXAEHUA aKKpeaMTALMKN. DTO BKOYAET B
cebs Hannume nnm obpeTeHmne 3HaAHUIN O TPyAHOM
BCKAapM/IMBAHWM, @ TaKKe HaBblKM 06LeHUs,
Heobxogumble Begywein. Ecam nmetotca
TpyAHOCTM B focTyne K nHdopmaumm JIJ11 B cuny
HEeA0CTaTOYHOM FPAaMOTHOCTM, A3bIKOBbIX
b6apbepoB UK gpyrux nomex, Begyuime,
KanguaaTel u npeactasutenm LAD 6yayt
COTPYAHMYATb, YTOObI 061EMrYUTL AOCTYN K
pecypcam AN KaHauaaTa uam paspabotaTtb
HeobxoaMmble pecypchbl.

Conclusion

17) The Leader's observations and opinions are
important as she talks with a mother about LLL
leadership, both before and during an
application. If the Leader is satisfied that a
mother fulfills the Prerequisites, she can
encourage the mother to apply for leadership.

3aKkntoueHue

17) HabnoaeHuns n mHeHuA Beayuiel BaxHbI, T.
K. OHa pa3roBapuBaeT C 3aMHTEPECOBAHHOM
maTtepbio o ponu Beaywen /1171 n oo, u Bo Bpems
0byyeHus. Ecnu Begywan ybexkaeHa, uto
npeTeHAeHTKa cooTBeTcTBYeT «Heobxoaumbim
TpeboBaHMAMY», OHa MOKET MOTMBUPOBATb
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When the Leader writes her recommendation,
she bases her comments on the prerequisites and
these guidelines, her interactions with the
mother and their discussions about LLL
leadership, her recognition that the mother is
incorporating LLLI philosophy into her life and her
perception of the mother's willingness to learn.

18) If, at any point before or during the
application, a Leader has doubts about whether a
mother fulfills the prerequisites or can meet the
criteria for leadership, it is the Leader's
responsibility to consult with a LAD
representative. If a Leader determines that a
mother does not meet the prerequisites, it is her
responsibility to inform the mother of the
reasons for the decision and to inform her of the
appeals process outlined in the application
packet. (Feb 98; rev Oct 98; rev Aug 04; rev Nov
07)

3aMHTEepPEecoBaHHYO MaTb Ha NoJayy 3aaBaeHuUA
Ha oby4yeHue. Korga Beayuian nuweT cBoto
peKoMeHAaLMI0, OHa OCHOBbIBAET CBOM
KOMMeHTapun Ha TpeboBaHMAX U f@aHHOM
pyKoBoACTBe, €€ 06LEeHMN C 3anHTepPecoBaHHOM
MaTepblo U UX Ananorax o ponu Beaywen S/,
€€ NoATBEPKAEHMMN, YTO 3aUHTEPECOBAHHAA MaTb
YKMBET corniacHo ¢munocodum N17171 n Ha
YBEPEHHOCTM B TOTOBHOCTW 3aUHTEPECOBAHHOM
MaTepPU YUnTbCA.

18) Ecnm B Nto60i MOMEHT 4,0 UK BO BPEMS
0byuyeHuns Begyuian comHeBaeTCs B COOTBETCTBUM
KaHgmAaaTa HeobxoaMmbiMm TpeboBaHUAM AN
KpuTepuam, npeabasaaembim K Beayuwien, oHa
O0J/KHA NPOKOHCY/IbTUPOBATLCSA C
npeacrasmtenem LAD. Ecan Beayuwiana pelaer,
YTO KaHAMAAT He cooTBeTCTBYeT «Heobxoammbim
TpeboBaHMAMY, OHa A0/I}KHA COOOLWNTb MaTepn O
NPUYMHAX CBOETO PeLLEeHUs, a TaKKe 0 npoLlecce
anennauynun, onMcaHHOM B NaKeTe JOKYMEHTOB
ANA KaHaMAaaTa (Nocn. KopPeKTUPOBKa HOABPL
2007).

Cross-references:

Breastfeeding Resource Guide
http://www.lllalliance.org/wp-
content/uploads/2016/06/BRG-2016.pdf
Leader Accreditation
http://www.llli.org/leaderpages/psrl.html#4
Leader: Basic Responsibilities
http://www.llli.org/leaderpages/psrl.html#6a
Mission Statement
http://www.llli.org/leaderpages/psrm.html#15
Appendix 1 - LLLI Philosophy
http://www.llli.org/leaderpages/psrappendl.html

Appendix 17 - LLLI Concept Policy Statements
http://www.llli.org/leaderpages/psrappend17.ht
ml

LLLI Bylaws http://www.llli.org/bylaws.html

LLLI Purpose http://www.llli.org/purpose.html

OpwuruHan: lMpunoxeHue 18
http://www.llli.org/docs/lad /PSR-
Appendix18.pdf

Ccbinkun: PykoBoacTeo o pecypcax no B,
AKKpeautaums Beayuwien sctpey J111,
Beayuwiana BcTpey: OcHoBHble O6s3aHHOCTH
http://lllrussia.ru/leader/#obyazannosti,
Onucanue Muccum
http://lllrussia.ru/leader/#mission,
Mpunoxenune 1 — dunocodpua N1
http://lllrussia.ru/about/philosophy/ (Tonbko
CamMu NPUHUMNBI),

MpunoxkeHune 17 — MNpasuna u npuHumnsl JI11
http://lllrussia.ru/wp-
content/uploads/2016/12/SPP_Prilozheniel7.pdf,
Yctas JI1JIU

Uenb 1N

OOMNONHUTE/IbHBIE UCTOYHUKMN:

MakeT LOKYMEHTOB A4 3anHTepPeCcOBaHHbIX MaTepeﬁ

lMaKeT 4LOKYMEHTOB A4N1A KaHAMAATa
«KHura Begyuweii», «KHura KaHgmaata»

*ypHan Leader Today: http://leadertoday.breastfeedingtoday-llli.org/

*ypHan Breastfeeding Today: http://breastfeedingtoday-llli.org/

Csopa, npuHumunos n npasun JINN: http://www.llli.org/leaderpages/psr.html,
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